
                                              

 

 

 

Fundraising Development Consultant – 2 Year Contract 

Cinderford Artspace is looking to recruit an experienced Fundraising Development Consultant / Project Lead to drive 

forward a project, funded by the Arts Council of England.  

 
 

 

 

 

 

 

 

 

This project provides an exciting opportunity to work with a consortium of five of the most dynamic arts 

organisations in Gloucestershire with specialisms in a range of different art-forms including visual arts, craft, music, 

theatre, and circus.  Each organisation is a member of Create Gloucestershire, an umbrella arts and cultural 

organisation founded in 2011 to be the leading research and development resource for the arts and cultural sector in 

the county.  Create Gloucestershire is driven and resourced by its members and its purpose is to enable and support 

strategic and collective action at a time of unprecedented financial pressures on the arts. Its goal is ‘making arts 

everyday’ - a greater understanding of the central role and purpose of the arts in our lives.  

The Fundraising Development Consultant contract will be fixed term, for a period of 2 years. There is a total budget 

of £26,000 which needs to be inclusive of VAT and expenses. The Consultant could be home based or work from the 

premises of one of the members of the consortia, subject to availability.  

 

About the Arts Council England ‘Catalyst Evolve’ Fund 
 
The Catalyst Evolve programme supports organisations to enable them to attract more private 
giving. 
The programme: 

 offers match funding to incentivise philanthropic giving 
 invests in the skills, capacity and culture of organisations to better enable them to raise 

philanthropic income 
Philanthropic income could be in the form of major gifts, trusts and foundations, corporate 
donations, sponsorship and individual giving. Increasingly important are smaller, regular-giving 
programmes, which can provide organisations with a predictable and regular source of income. 
 
For further information visit http://www.artscouncil.org.uk/funding/catalyst-evolve 

 



Fundraising Development Consultant  

Our vision is a more resilient and well-resourced cultural sector in Gloucestershire with more people giving more 

money to the arts, more often and more regularly.  Our mission is to grow the family of people in Gloucestershire 

who love and value arts and culture, and to make it as rewarding as possible for this ‘family’ of supporters to offer 

donations to help us make more and better art.   

Our goals are: 

1) To raise more unrestricted income for the five consortium partners by raising £105,000 of new income 

between August 2016 and August 2018; 

2) To put in place the systems which ensure these new income streams are sustainable beyond the life of the 

project by focussing on (a) low-level regular giving (b) building new relationships with local and national 

trusts and major donors and (c) creating a coherent offer for corporate partners; 

3) To create a two-year, bespoke programme of learning, case studies and participatory workshops which train 

trustees, staff, volunteers and artists  to be confident advocates and fundraisers for their organisations; 

4) To cascade our on-going learning with the wider Gloucestershire arts community by presenting biannual 

case studies and speakers at Create Gloucestershire members’ meetings; 

5) To increase audience loyalty, enthusiasm and financial support by initiating novel approaches which align 

our artistic and outreach programmes more closely with our fundraising activity. 

Our ultimate goal is to raise new funds for the arts and cultural sector in Gloucestershire to sustain and innovate the 

offer in the county.  

Timescales 

The project is planned for a 2 year period and has 3 key delivery phases.  

PHASE 1: GEARING UP AUGUST 2016 – MARCH 2017.  Phase 1 focuses on organisational development and building 

the skills, collateral and mechanisms for private giving, as well as some beta-testing of new ideas. 

PHASE 2: FUNDRAISING IN FULL SWING APRIL 2017 – MARCH 2018.  Phase 2 sees the launch and implementation of 

low-level regular giving schemes and the cultivation of corporate and major donors, so that by Spring/Summer 2017, 

our fundraising is in full swing. 

PHASE 3: DELIVERING AND EMBEDDING CHANGE APRIL – JULY 2018.  Phase 3 will focus on embedding the new 

systems and learning across organisations, with an agreed future action plan to ensure our ‘whole ecology’ approach 

is maintained moving forward.    

Who we are looking for 

The Fundraising Consultant /Project Lead will work across all five consortia organisations, lead on training and 

seminars, support campaign launches and support CEOs and trustees to develop their own fundraising skills and 

confidence.  The successful applicant will provide strategic guidance to the overall consortium as well as bespoke 

support for individual members by acting as advisor and mentor and helping to launch new schemes.  They will be 

experienced in private giving, both low level regular donations and major donations from individuals and corporates 

and will be able to work sensitively and effectively with all partners and lead a programme of training and seminars 

for the consortium. They will have coaching and mentoring skills to ensure that CEOs and trustees are encouraged to 

develop their own confidence and experience of fundraising.   We do not expect the successful applicant to 

fundraise, but rather, act as a critical friend, drive forward a private fundraising and capacity building action plan and 

help us to achieve our goals.    



We are looking for a Fundraising Consultant who has:  

 A proven track record in raising funds, ideally but not essentially for the arts and cultural sector. 

 Experience of low-level regular giving, low-level one off donations, crowd funding campaigns and major 

donations from private individuals and corporates. 

 Experience of mentoring and coaching so that the skills and confidence of consortia members can be built up 

over the period of the project.  

 Experience of delivering training and facilitating meetings in an inclusive and non-hierarchical way. 

 Knowledge of current fundraising policies and procedures and experience of writing these for a range of 

organisational contexts. 

 Experience of running cultivation events in a range of different settings. 

 Experience of brokering relationships with corporate partners. 

 Insight into different models of Friends and Ambassadors schemes and how these can be used to grow and 

sustain loyalty. 

 Knowledge of working for a consortia and an insight into the challenges and opportunities this presents.  

 Understanding of how to evaluate a development process and the key issues to ensure this happens effectively. 

 Commitment to the arts and cultural sector in Gloucestershire. 

Contract details: 

The contract will be for 2 years, from August 2016 to July 2018. We have budgeted £26,000 for this role, which 

needs to be inclusive of VAT and expenses.  For illustrative purposes this has been estimated at one day per week for 

two years, a day rate of c£300.  The consultant will be part of the Cinderford Artspace team, led by Sally Gibson, 

Artistic Director and Hannah Elton-Wall, General Manager.  Artspace will oversee the delivery of the Catalyst 

workplan and will be financially accountable to Arts Council England for Catalyst funds.  The five consortia 

organisations will work individually and collectively to deliver the change envisaged in our strategy.  The Fundraising 

Development Consultant will drive forward the delivery of the Catalyst workplan and will provide Artspace with 

regular reports on the progress of consortia partners and assist with monitoring and evaluation reports as required 

by the Arts Council England.  Our key partner is Create Gloucestershire, which has a breadth of understanding of 

creativity in the county and a wide network of arts and cultural contacts, including many funders.   

 

For further information and how to apply 

If you are interested in applying, please contact Sally Gibson for an application pack which details the application 

process and gives full information on the outcomes we want to achieve and our proposed workplan/strategy. 

sally@artspacecinderford.org  01594 825 111 (ext 4).   

 The deadline for completed applications is 5pm, Friday 16th September 2016.  Interview dates TBC.

We are interested in individual freelancers and/or secondments.     

 

 

 

 

Artspace Cinderford, The New Mercury, 3 Woodside Street, Cinderford, Gloucestershire, GL14 2NL. 
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